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Primed For Life, Inc is 
a nonprofit charitable 
organization serving 
youth, adults and 
families in the mid-
Illinois region. Our 
mission is to provide 
different programs that 
facilitate, aide and 
prepare transitioning 
adults to face and 
overcome the many 
challenges life may 
bring, because spiritu-
ally we believe that 
through faith anything 

can be achieved. 

PFLôs collaboration of 
programs encourages 
and educates individu-
als towards building a 

healthier lifestyle. 

Our program supports 
the community, 
churches, schools, 

agencies both public  

and private and in-
dividuals. We invite 
anyone regardless 
of race and offer 
training and assis-
tance to citizens of 
all genders, relig-
ions or sexual ori-
entations to partici-
pate in our training 

services. 

PFL provides pro-

grams that are  

educational and es-
sential to everyday 
life. The following pro-
grams are what we 
use to mentor, coach 
and counsel our cli-
ents to rise above 
lifeôs barriers they 
have trouble crossing 

on their own.  

Thank you for your 
ongoing support to 

our programs. 
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Here at Primed For Life we offer six different programs to assist our individuals with 

the help they need in order to progress in life. 

They include: 

GUAGE                   SAFE                         LEAD 

APPLAUSE            Ex-Offender              Clinical Services 
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GUAGE 

Gearing Up And Getting 
Empowered.  Youth devel-
opment and transitional ad-
vocacy program for youth 
ages 12-24.  This program 
focuses on character devel-
opment, self-esteem, pre-
vention, life skills, and lead-
ership training. 

APPLAUSE  

Applying Personal Princi-

ples And Life Applications  

Primed For Life Programs 
while Understanding oneôs 
self Evolution through 
change for adults 25 and 
older.  This program fo-
cuses on adults who have 
experienced challenges 
and setbacks but are com-
mitted to rediscovering 
lost values, regaining con-
fidence, focus, and devo-
tion to a better life while 
redefining their place in 
society. 

SAFE 

Specifically designed for 
the child under the age of 
12 who have witnessed or 
experienced life trau-
mas.  PFL recognizes that 
there are circumstances 
beyond a childôs control 
that would force them to 
experience life beyond 
their years.  This program 
focuses to enhance cop-
ing and life skills for a 
child having to grow up 
faster than expected 
through societal norms. 

Ex-Offenders  

This program focuses on 
the offenderôs preparation 
for release and re-
integration to community.  It 
primarily deals with the so-
cial-emotional and economi-
cal readiness of the youth 
and adult who is transition-
ing back to their community 
after incarceration. 

LEAD 

Leadership, Engagement, 

Advocacy, and Develop-
ment.  LEAD acts as a portal 
program for clients to  

navigate the Department 
of Children and Family 
Services as well as other 
government and private 
agency systems to achieve 
family reunification and 
stabilization.  This pro-
gram focuses on the in-
vestment of skills associ-
ated to the clientôs growth 
to self-sufficiency through 
basic and advanced self-
advocacy, etiquette, 
rights, education and 
other trainings to the indi-
vidual, public and private 
sector interested in child 
welfare.   

The overall goal is to en-
hance the fundamental ca-
pabilities of families to grow, 
reunite and sustain them-
selves resourcefully. 

Clinical Services  

PFL pairs licensed and 
skilled professionals with 
individuals in need of ser-
vices beyond our empower-
ment trainings.  These pro-
fessionals are partners who 
offer clinical intervention for 
anxiety, depression, grief 
and loss, and other relational 
and behavioral challenges 
affecting the growth for the 
individual.  These services 
are currently offered through 
our affiliate partner, RCR 
Associates, Inc. for individu-
als, groups, and families. 

òThe secret way not to 
fail is to determine to 
succeedó 
~ Richard Brinsley 
Sheridan 
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ñI never thought that I would 

be placed at the building 

where my bosses are the ones 

who placed the participants 

at their job sites. It seems like 
it would be hard, but it hasnôt 

been at all. Iôve learned so 

much so far and itôs only 
been one week. I wouldnôt 

change my job position at all. 

~Valencia S. at PFL 

ñI love working at SMTD. Itôs 

a relaxing job and my boss is 

very nice as well. The work 

experience  is one Iôll never 

forget. This job has taught me 

patience and time manage-

ment . Iôm glad I was given 

the opportunity to work here. 
~Jeremy A. ïSMTD 

http://www.rcrassociates.com/
http://www.rcrassociates.com/


òChallenges are what 
make life interesting; 
overcoming them is what 
makes life meaningful.ó 
~Ralph Waldo Emer-
son 
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This summer we were 
given the opportunity to be 
funded with two summer 
youth programs, SYEP 
(Summer Youth Employ-
ment Program and DHS 
(Department of Human 
Services). SYEP and DHS 
both sought to provide 
employment opportunities 
for youth in underserved 
communities as a means 
of encouraging them to  
engage in positive activi-
ties.  

2009 Summer Programs 
During an 8-10 week period, 
the youth gained community 
developmental skills includ-
ing: leadership training, pro-
ject management, life skills 
and other service related 
experience which impacted 
the quality of community 
life. 

The hope was to give the 
youth a look at what to ex-
pect when they get out in 
the real world.  

We have had three age 
groups which were as-
signed to three different 
employment categories. 
(See below) 

Community Service  

Projects 

This is designed for the 

youth who are 13 to 15 years 

of age. They are held ac-
countable for the develop-

ment and or designs of vari-

ous community service pro-

jects. For this age group they 

were only allowed to work 

10-15 hours per week for 8 

weeks. 

Some of the job sites in this 

age group are: The St. Johnôs 

Breadline serving food for 

those in need. Victory 

COGIC participating in out-
door projects and St. Paul 

AME doing janitorial work. 

The job sites that they are 

placed at vary each year de-

pending on need of the com-

munity. 

Employment Category Information 
Community               

Developmental Projects 

 

This area of employment 

is set up for youth ages 16
-18. This group was 

placed in job sites where 

they would perform work 

duties such as: office and 

clerical, community de-

velopment projects and 

community beautification 

and life-skills training.  

 

This group of youth 

earned $8 per hour for the 

eight week period. 
Some of the job sites in-

clude: SMTD, Royal 

Oaks Nissan, Precision, 

Abundant Faith Christian 

Center, Sangamon Co. 

Circuit Clerk and Noahôs 

Ark Development. 

Business Related Career 

Opportunities Placements 

For this category we em-

ployed youth 19-26. These 

youth participants work in 
businesses in the community, 

in training programs and jobs 

that could potentially lead to 

a permanent position. They 

also take part in life-skills 

training. 

They earned $10 dollars and 

hour for 25 hours per week 

for the eight week period. 

Job sites included: SMTD, 

Midwest Rehab, Dreamlike 

Service, Heritage Manor, 
Circuit Clerk, WCFN49, Girl 

Scouts, and TSP.  *        

 

***Note: The SYEP partici-

pants work for 10 weeks 

making $8/hr doing the same 

type of work.  These partners 

included:  Calvary Baptist 

MB Church, March of 

Dimes, Playful Steps, Sanga-

mon Co. Animal Control Ctr, 
St. Johnôs Hospital, and Vic-

tory Through Praise Child 

Development. 

 

 
ñItôs a great retail experi-

ence. I enjoy meeting people 

and learning about the dif-

ferent type of glasses/

frames. Iôve  also been 
trained to make appoint-

ments on the computer.ò  

~Aisha R. at Pearle Vision 

 



Words from the Youth  
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ñI enjoy working this summer. I like 
being in the office setting. It makes 

me feel very business oriented. Lol. 

~Avery W.  at Abundant Faith  

ñSo far I love my job and the 

people I work with. I follow 

directions very good and I 

love answering the phones, 

filing, etc. Itôs a great office 

experience.ò 

~ Latia C. 

Here are just a few words given by some of this yearôs 

participants.  They share what theyôve learned and how 

their experience has been thus far.  

ñI love my job. The 

people I work with are 

very helpful and have 

great personalities. Itôs 

an awesome experience 

and I hope to do it 

againò 

~Clarissa B.ï AFCC 

Suport System 

 
ñI enjoy working with the 

County Building because I 

am majoring in criminal jus-

tice and this type of work 

gives me a good look at what 

Iôm getting into. I also enjoy 

the environment of the job 

and my co workers.ò 

Tashina M. ~ Clerks Office 

 

ñWorking in the Circuit Court office at the 
Sangamon County Complex is a great work-

ing experience learning about different crimi-

nal cases. Not only is this a great working 

experience but it is a enjoyable environment 
that allows me to learn different areas of 

work.ò 

~Artimeaus M.ï Curcuit Clerks Office 

ñI like working here it 
has been  wonderful 

experience I would 

like to be able to do 

something like this 
again.ò 

~Clemence A.ï Royal 

Oaks Nissan 

 

 

 

 

 
 

 

 

 

ñI like this job a lot. The atmos-

phere here is quiet but filled 

with humorous and well-

rounded people. The work that I 

do is relaxing too, itôs not too 

hard to manage. 

~Andre S. at Circuit Clerks 

Office 

ñI really enjoyed this sum-

mer job. I got to make a lot 

of great  networking rela-

tionships. I learned a lot of 

skills that I will be able to 

apply to my future jobs as 

well as life in general.ò 

~Shaquita A.- AFCC 


